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MGM SPRINGFIELD ADDITIONAL COMMITMENT STATUS REPORT

This report provides the status of Blue Tarp reDevelopment, LLC's and MGM Springfield reDevelopment, LLC's
(collectively, “"MGM") obligations pursuant to Paragraph 6.1(d) of the Host Community Agreement (“HCA").

MassMutual Center and Arena (HCA Exhibit B)

This obligation does not begin until the Operations Commencement Date. No update at this time.

Symphony Hall/City Stage (HCA Exhibit B)

This obligation does not begin until the Operations Commencement Date. No update at this time.

Additional Event Commitment (HCA Exhibit B)

This obligation does not begin until the Operations Commencement Date. No update at this time.

Quadrangle and Basketball Hall of Fame (HCA Exhibit B)

This obligation does not begin until the Operations Commencement Date. No update at this time.

Local Business Promotion and Cross-Marketing Efforts
(HCA Exhibit B)

This obligation does not begin until the Operations Commencement Date. No update at this time.

Regional Marketing Efforts (HCA Exhibit B)

This obligation primarily arises upon the Operations Commencement Date. However, MGM is already in the
process of undertaking regional marketing efforts including an early March, 2015 meeting with the Greater
Springfield Visitors and Convention Bureau to discuss tourism marketing opportunities. In addition, MGM had
an introductory meeting with the MassMutual Center to discuss marketing efforts.

General Employment Compliance (HCA Exhibit C)

MGM affirmatively states:
a) It has complied with all applicable equal employment opportunity, non-discrimination and affirmative
action requirements, including, but not limited to, the provisions of Chapter 151B of the Massachusetts
General Laws, as amended, and all other applicable anti-discrimination and equal opportunity laws;

b) It has not discriminated against any employee or applicant for employment because of race, color,
religious creed, national origin, sex, sexual orientation, genetic information, military service, age,
ancestry or disability;

¢) It has undertaken, in good faith, affirmative action measures to eliminate discriminatory barriers in terms
and conditions of employment on the grounds of race, color, religious creed, national origin, sex, sexual
orientation, genetic information, military service, age, ancestry or disability. Such affirmative action
measures include those listed in Paragraph 1(c) of Exhibit C to the Host Community Agreement; and
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d) It has established a tracking system that tracks all of the employees that are working on or at the Project
and such records and system is subject to inspection by the City of Springfield. Copies of MGM's tracking
system template reports related to construction and design are attached hereto as Exhibit A. Such
reports will be available to the City upon request.

Construction Jobs (HCA Exhibit C)

MGM estimates the creation of 2000 construction jobs. MGM is required to provide quarterly reports to

the Massachusetts Gaming Commission. MGM will provide the same reports to the City concurrently upon
submission to the Massachusetts Gaming Commission. In addition, MGM’s Diversity and Affirmative Marketing
Plan (“Approved Diversity Plan”) was approved by the MGC on January 22, 2015; see copy attached hereto
as Exhibit B. MGM affirmatively states that it has abided, and will continue to abide, by an affirmative action
program of equal opportunity as approved by the Massachusetts Gaming Commission.

Operations Jobs (HCA Exhibit C)

As of the date of this report, MGM has created and maintained six (6) full-time Operations Jobs. Four (4) of those
employees are residents of the Greater Springfield area, including two residents of the City of Springfield. MGM
is working closely with the Massachusetts Casino Careers Training Institute (MCCTI) to provide City residents with
information and access to training programs relating to positions at the Project.

MGM, in partnership with Holyoke Community College and Springfield Technical Community College, is
designing strategic plans and implementation models to increase the capacity of training and educational
programs to prepare the workforce for the opening of the Project in Fall 2017. Since 2012, MGM has been

in contact with career services teams and the Regional Employment Board to understand the talent and skills
available and to engage with the community on the topic of career opportunities. In the past three years,
MGM and representatives of MGM Resorts International have participated in career fairs at UMass Amherst,
Springfield College, Boston University, American International College and the National Society of Minorities
in Hospitality Northeast Regional Conference in Amherst. MGM has sponsored and attended programs in
Western Massachusetts since 2012, where its team has created personal contact with students enrolled in
two-year and four-year college degree programs in hospitality, culinary arts, management, operations and

IT systems.

Additionally, through the partnerships with the Massachusetts Casino Careers Training Institute, UMass
Amherst and other four-year college partners in Western Massachusetts, MGM is collaborating on curriculum
development to prepare individuals for potential job opportunities through job readiness classes, English as a
Second Language courses, and increasing the availability of adult basic education courses.

Additionally, MGM Resorts International has recruited and hired students from Western Massachusetts for
internship and management training opportunities in our Las Vegas properties. These students, representing
a number of Springfield and regional institutions of higher education, are receiving hands-on experience in

a variety of operational areas and gaining management insights from mentors and executives of MGM Resorts
International.

The remainder of this obligation does not begin until the Operations Commencement Date and, therefore,
requires no further update at this time.

Workforce Development (HCA Exhibit C)

As noted above, MGM is in the process of developing a training program to offer workforce skills development
courses to City residents. The remainder of this obligation does not begin until the Operations Commencement
Date and, therefore, reuires no further update at this time.
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MBE/WBE/VBE (HCA Exhibit C)

In accordance with its Approved Diversity Plan, MGM continues to use best efforts to award contracts for

the design and construction of the Project to Minority-Owned Businesses, Women-Owned Businesses and
Veteran-Owned Businesses in the following percentages: 5%, 10% and 2%, respectively. See the Diversity
Commitment Reports for Design and Construction attached hereto as Exhibit C for details on the percentages of
awards to date to minority, woman and veteran owned businesses.

In addition, MGM is in the process of setting up training and seminar sessions to educate businesses and assist
businesses in applying for MBE, WBE and VBE certification.

The remainder of this obligation does not begin until the Operations Commencement Date and, therefore,
requires no further update at this time.

Opportunities for Local Business Owners (HCA Exhibit C)

MGM’s obligations to use best efforts to ensure that at least Fifty Million Dollars ($50,000,000) of its annual
biddable goods and services are prioritized for local procurement, and to work with local business associations
to educate businesses on the opportunities provided by MGM’s commitment to source such goods and services
locally, does not begin until the Operations Commencement Date. However, since 2013, MGM has sponsored or
participated in a number of engagement events in Western Massachusetts and the Commonwealth. A sampling
of these activities is listed below:

* In 2013, MGM Resorts International, MGM’s parent company, invited members of area chambers
of commerce to a presentation on its vision for MGM at the Basketball Hall of Fame and to meet
MGM Resorts International’s financial executive team. At that same event, MGM Resorts International
presented the commitments it was, and is, prepared to make in engaging businesses throughout
Western Massachusetts as suppliers, vendors and services contractors.

* MGM continues to meet regularly and work closely with the Affiliated Chambers of Commerce of
Greater Springfield to provide information regarding opportunities for local sourcing of goods and
services by its member businesses.

* For three years in a row, MGM Resorts International representatives from its diversity relations and
procurement teams have manned a booth at the Western Mass Business Expo held at the MassMututal
Center.

* In the fall of 2014, MGM hosted a regional vendor showcase at DCU Center in Worcester in
cooperation with Penn Gaming, which attracted business owners, suppliers and vendors from the
Central Massachusetts area.

e Also in the fall of 2014, MGM Resorts International participated in the matchmaking sessions with
women business owners at the Women'’s Business Expo sponsored by the Center for Women in
Business and Enterprise in Natick, Massachusetts.

* As a result of MGM’s outreach, 140 suppliers from Massachusetts registered in the MGM Resorts
International vendor database by the end of 2014 with 93 of those businesses with addresses from
Springfield and West Springfield. Thirty-five percent of those registered in 2014 were classified as
having diverse business ownership. As of February 2015, the number of businesses registered with
the MGM Resorts International procurement team stands at 206 and will continue to grow.
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Surrounding Community Obligations (HCA Exhibit D)

MGM is current on all obligations pursuant to the Surrounding Community Agreements executed between
MGM and communities designated as Surrounding Communities. In addition, MGM is developing regionally
based solutions and other strategies for mitigating potential impacts on Surrounding Communities from the
development of the Project and is funding an independent and objective third party study to quantify the
positive and negative impacts on Surrounding Communities pursuant to those agreements. The remainder of
this obligation does not begin until the Operations Commencement Date and, therefore, requires no further
update at this time.

Traffic Inprovements (HCA Exhibit E)

This obligation does not begin until the Construction Completion Date. No update at this time.

Union Station (HCA Exhibit E)

Paragraph 2(b) of Exhibit E has been elected and MGM will make such payments as required by said
Paragraph 2(b).

Riverfront Park (HCA Exhibit E)

This obligation does not begin until one (1) year prior to the Construction Completion Date. No update
at this time.

DaVinci Park (HCA Exhibit E)

MGM is working cooperatively with the City to design and construct improvements at DaVinci Park and
to relocate the playground equipment located at DaVinci Park toa location to be determined by the City.

Skating Rink (HCA Exhibit E)

MGM is in the process of designing a skating rink. The remainder of this obligation does not begin until
Operations Commencement and, therefore, requires no further update at this time.

Public Trolley (HCA Exhibit E)

MGM is in the process of designing a trolley system. The remainder of this obligation does not begin until
Operations Commencement and, therefore, requires no further update at this time.

Franconia Golf Course (HCA Exhibit E)

MGM made the payment of One Hundred and Fifty Thousand Dollars ($150,000) on November 20, 2014 to
the City to be used to construct an “MGM Springfield” branded pavilion at Franconia Golf Course.

Employee Child Care (HCA Exhibit E)

MGM is in the process of designing a child care facility. The remainder of this obligation does not begin until
construction of the child care facility is complete.
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Displaced Tenant Payments (HCA Exhibit E)

MGM is in the process of working with displaced tenants regarding relocation and payment of the displaced
tenant payments. Upon completion of the relocation process, MGM will provide a report to the City which shall
include the number of tenants displaced and a listing of those of who have relocated within (i) the City and (ii)
the Springfield Business Improvement District. In addition, the report will include the total amount of payments
made to all displaced tenants.

Utilities (HCA Exhibit E)

MGM has not yet commenced sewer and water main work at the Project, but will comply with any obligation
to fund work as necessary.

Community Support Efforts (HCA Exhibit E)

MGM has been considering and supporting the applications of City community groups and nonprofit
organizations for financial support covering such programs as early childhood development and prevention

of gang violence. In 2014, MGM has made philanthropic contributions of approximately Two Hundred Thousand
Dollars ($200,000) to nonprofits that service the City. In addition, in the first quarter of 2015, MGM has made
similar contributions of approximately Sixty Thousand Dollars ($60,000). Attached as Exhibit D is a summary
highlighting support of programs that address early childhood development and prevention of gang violence.

Off-Street Parking — Springfield Parking Authority (HCA Exhibit E)

This obligation does not begin until construction has begun and Operations Commencement has been
achieved. No update at this time.

Responsible Gaming (HCA Exhibit E)

This obligation does not begin until Operations Commencement has been achieved. No update at this time.

Underage Gaming (HCA Exhibit E)

This obligation does not begin until Operations Commencement has been achieved. No update at this time.

Non-Violation of Equal Employment Opportunity Laws
(HCA, Section 6.1(d)(ii))

MGM is not aware of any administrative determination, binding arbitration decision or judgment rendered by a
court of competent jurisdiction finding a willful and material violation by MGM of any federal, state or local laws
governing equal employment opportunity during MGM’s fiscal year.

Non-Violation of Radius Restriction and Restriction of Transfer
Provisions (HCA, Section 6.1(d)(iii))

MGM has not violated the Radius Restriction or the Restriction of Transfer obligations in the Host Community
Agreement (HCA 6.1(d)(iii)).
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MGM Springfield

Workforce Diversity Statistics Report - Construction (TEMPLATE)

As of Week Ending 4/4/2015
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MGM Springfield

Workforce Diversity Statistics Report - Design (TEMPLATE)

As of Week Ending 4/4/2015
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MGM Springfield

Weekly Certified Payroll Summary Report - Workforce Diversity - Construction (TEMPLATE)

Company Name:
Company Address:
Company Contact:
Company Contact #:
Payroll Ending: Week Of

XXIXXIXXXX

All Contractors/ Subcontractors/ Vendors to provide this weekly report in excel along with
certified payroll report to Tishman Construction. Send by email to Mary Belisle
(mary.belisle@aecom.com) by close of business on Monday of the following week.

|Please note that this is a cumulative report. All employees should remain on this list even if they have 0 hours for a given pay period.

Hours/ Total
Hours/ Prior To Project (Including

Employee Count Employee Name Gender Ethnicity Veteran Zip Code Hours/ This Week Current Period This Week)
1 0.00
2 0.00
3 0.00
4 0.00
5 0.00
6 0.00
7 0.00
8 0.00
9 0.00
10 0.00
11 0.00
12 0.00
13 0.00
14 0.00
15 0.00
16 0.00
17 0.00
18 0.00
19 0.00
20 0.00
21 0.00
22 0.00
23 0.00
24 0.00
25 0.00
26 0.00
27 0.00
28 0.00
29 0.00
30 0.00
31 0.00
Page 1 of 7 3/30/2015 8:07 PM



MGM Springfield

Weekly Certified Payroll Summary Report - Workforce Diversity - Design (TEMPLATE)

Company Name:
Company Address:
Company Contact:
Company Contact #:
Payroll Ending: Week Of

XXIXXIXXXX

All Contractors/ Subcontractors/ Vendors to provide this weekly report in excel along with
certified payroll report to Gensler. Send by email to Julie Pellum
(Julie_pellum@gensler.com) by close of business on Monday of the following week.

|Please note that this is a cumulative report. All employees should remain on this list even if they have 0 hours for a given pay period.

Hours/ Total
Hours/ Prior To Project (Including

Employee Count Employee Name Gender Ethnicity Veteran Zip Code Hours/ This Week Current Period This Week)
1 0.00
2 0.00
3 0.00
4 0.00
5 0.00
6 0.00
7 0.00
8 0.00
9 0.00
10 0.00
11 0.00
12 0.00
13 0.00
14 0.00
15 0.00
16 0.00
17 0.00
18 0.00
19 0.00
20 0.00
21 0.00
22 0.00
23 0.00
24 0.00
25 0.00
26 0.00
27 0.00
28 0.00
29 0.00
30 0.00
31 0.00
Page 1 of 7 3/30/2015 8:06 PM
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Diversity and Affirmative Marketing Program
As
Adopted by Blue Tarp reDevelopment LLC

Approved on: January 22, 2015

This Diversity and Affirmative Marketing Program (“Program”) is adopted in accordance with G.L. c. 23K (the “Statute”), Blue
Tarp reDevelopment, LLC’s Decision Awarding a License to Operate a Category 1 Gaming Establishment in Region B
(“License”) and Exhibit C of the Host Community Agreement entered into by and between Blue Tarp reDevelopment, LLC
“we” or “MGM Springfield”) and the City of Springfield, Massachusetts (“City”’) with an Effective Date of May 14, 2013 (the
“HCA”) (the Statute, the License and the HCA are collectively hereinafter defined in Article III as the “Governing Authority”).
In the event of a conflict or inconsistency between this Program and the Governing Authority, the Governing Authority shall
control. This Program is for the mutual and exclusive benefit of MGM Springfield, the City, and the Massachusetts Gaming
Commission (the “MGC” or the “Commission”); no third party shall claim right or entitlement under this Program. Subject to
compliance with the Governing Authority, MGM Springfield reserves the right to modify the Program as it reasonably
determines.




MGM Resorts International (“MGM”) has been the pioneer in diversity and inclusion in the gaming and
hospitality industry since its voluntary adoption of its Diversity Initiative in 2000. MGM regards
diversity as an essential business paradigm for success in the modern global economy. Hence, Diversity
and Inclusion are the foundation of MGM’s culture of Integrity, Teamwork and Excellence. MGM has
systematically incorporated diversity into its Company’s value system, organizational culture, and its
business operations, as a matter of progressive business policy for itself, its affiliates and subsidiary
companies.

MGM Springfield is committed to hiring and maintaining a diverse, multi-racial and multi-cultural
workforce which is reflective of its host community and customer base. We recognize that diversity
without inclusion is incomplete. We cultivate respect for the humanity and contributions of every
individual employee because our employees are our lifeblood. We realize that, to achieve the highest
level of performance of our teams, and to deliver genuinely superior service to our guests, we must
motivate each employee to perform at his/her highest levels each and every day. We, therefore, foster an
inclusive culture of excellence, enterprise-wide, aligned with our business mission — organized around
universal employee engagement, individual responsibility, individual empowerment to express diverse
opinions and perspectives, inspired leadership, consistent peak performance, team collaboration,
innovation, accountability, and above all, positive recognition for a job well done. Diversity and
Inclusion promote greater unity in our Company around a shared common vision in achieving our
business mission.
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ARTICLE I.

Purpose

Two primary objectives of the Massachusetts Gaming Act are to provide for new employment
opportunities in all sectors of the economy including for those who are unemployed and to promote local
and small businesses and the tourism industry. In furtherance of these objectives, MGM Springfield and
the City, through their HCA, have recognized that the economic development goals of establishing the
MGM Springfield project in Springfield, Massachusetts (the “Project”) include: (i) creating employment
opportunities for the residents of the City and surrounding communities with particular attention being
paid to previously underrepresented ethnic groups (as indicated in the Commonwealth’s Executive Office
for Administration and Finance Administration Bulletin Number 14 and reiterated in Exhibit C of the
HCA), inclusive of Minorities, Women, and Veterans (collectively referred to as “Covered Employees”);
and (ii) creating opportunities for competition by all businesses located in the City and the Greater
Springfield Region with particular attention being paid to contractors, subcontractors, sub-consultants,
suppliers, professional service providers and vendors who are certified as Minority Business Enterprises
(“MBE”), Women Business Enterprises (“WBE”), and Veteran Business Enterprises (“VBE”)
(collectively referred to as “Certified Business Entities”) having current certificates of certification in
such categories by a private or governmental Certifying Agency (defined in Section Il below) during the
Project’s construction and operations phases.

In addition to and consistent with the requirements of the Statute and the License, the Commission, MGM
Springfield and the City have agreed that adoption and implementation of this Program will provide the
most appropriate means by which to monitor, document, and realize the Project’s above-stated economic
development goals. MGM Springfield is committed to issuing regular and transparent reports of its
compliance with this Program. MGM Springfield’s compliance objective shall be to achieve all goals for
procurement and employment as stated in Exhibit C of the HCA, which is attached hereto as Appendix A
and fully incorporated herein by this reference. This Program’s goals include specific targets for the use
of Certified Business Entities in design and construction and for goods and services, as well as goals for
the hiring of Covered Employees during the construction and operations phases of the Project. These
goals also include specific commitments to City residents and businesses.

The goals included in Exhibit C of the HCA are based upon (i) publicly available information on
minority, women, and veteran owned businesses and underrepresented populations in the Commonwealth
of Massachusetts; (ii) baseline participation goals for public projects for state construction and state
assisted construction contracts; and (iii) disparity studies conducted in the Commonwealth of
Massachusetts which serve as the bases for the Equal Opportunity and Non-Discrimination on State and
State Assisted Construction Contracts (ANF 14).

ARTICLE 1.

Definitions

For purposes of this Program, the applicable definitions contained in G.L. c. 23K, § 2 and Exhibit C of
the HCA are hereby incorporated by reference unless further defined below. Terms capitalized in this
Program, but not defined herein, shall have the same meaning as given to each such term in the relevant
Governing Authority.
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For purposes of this Program, the term ‘“Prohibitions Against Discrimination” shall include the
prohibitions set forth in Article 1V (A) (i), (ii) and (B).

For purposes of Quarterly and/or Annual Compliance Reports, Covered Employees and Certified
Business Entities shall be defined in accordance with the HCA and G.L. c. 7, § 58.

“Certifying Agencies,” shall be defined to include private or governmental certifying organizations or
agencies recognized by the Commission, including but not limited to: Massachusetts Supplier Diversity
Office (SDO), Greater New England Minority Supplier Development Council (GNEMSDC), Women
Business Enterprises National Council (WBENC) and other certifying agencies recognized by the
Commission from time to time.

“Governing Authority” shall be defined as G.L. c. 23K (the “Statute”), Blue Tarp reDevelopment LLC’s
Decision Awarding a License to Operate a Category 1 Gaming Establishment in Region B (“License”)
and Exhibit C of the Host Community Agreement entered into by and between Blue Tarp reDevelopment,
LLC (“MGM Springfield”) and the City of Springfield, Massachusetts (“City”) with an Effective Date of
May 14, 2013.

ARTICLE I1I.

Compliance Program Scope and Function

In accordance with Massachusetts General Laws Chapter 23K § 21 (20) — (24); MGM Springfield’s
License conditions 9 (g) and (h), 10, 11, 12, and 15 and Exhibit C of the HCA (each hereinafter
collectively or individually referred to as “Governing Authority”), MGM Springfield has adopted this
Program in order to reasonably demonstrate how it intends to comply with its obligations with respect to
labor participation goals for the utilization of Covered Employees and Certified Business Entities. This
Program provides as follows:

A. Establishes a Design and Construction Phase Diversity Program for Equal Opportunity in
employment and contracting;

B. Establishes an Operational Phase Diversity Program for Equal Opportunity in
employment and contracting;

C. Establishes an Affirmative Marketing Program for goods and services during design and
construction and for goods and services during operations;

D. Sets forth the form, items, and detail to be included in the quarterly statistical report on
the number, gender and race of individuals hired to perform labor as part of the construction of the
Gaming Establishment (the “Quarterly Compliance Report™); and

E. Sets forth the form, items, and detail to be included in the annual statistical report on the
total dollar amounts contracted with and actually paid to Certified Business Entities for: (i) design and
professional consultant contracts; (ii) construction contracts; and (iii) contracts for goods and services
procured for operation of the Gaming Establishment.
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Thus, in accordance with the Governing Authority requirements, this Program is intended to create a
procedural framework for monitoring, documenting, and addressing MGM Springfield’s best efforts to
achieve the required goals.

ARTICLE IV.

Diversity Compliance Staffing and Structure

Diversity Compliance Team. MGM Springfield’s Diversity Compliance Team will consist of the
following six (6) positions: (i) the President and COO shall be responsible for the general oversight and
supervision required to ensure MGM Springfield’s compliance with the Governing Authority; (ii) the
Executive Vice President for Development for MGM Resorts Development, LLC shall be responsible,
during the Project’s construction phase, for general oversight and supervision of Construction Phase
Diversity Program for Equal Opportunity and Affirmative Marketing Program for design and construction
as required in the Governing Authority; (iii) Vice President and General Counsel (with the clerical
support of an administrative assistant) shall be responsible for the day-to-day tasks required to monitor
and document MGM Springfield’s best efforts undertaken to achieve compliance with this Program and
shall serve, personally or through his/her designee, as MGM Springfield’s representative on the various
community committees which might be established or endorsed by the Commission’s Director of
Workforce, Supplier and Diversity Development. Additionally, the Vice President and General Counsel
shall act as MGM Springfield’s liaison with the Massachusetts Gaming Commission Access and
Opportunity Committee and the Massachusetts Gaming Vendor Advisory Team; (iv) the Vice President
of Human Resources shall be responsible for the training and tracking related to workforce development;
(v) the Executive Director of Diversity and Contracts for MGM Resorts Development, LLC shall,
during the construction phase only, be responsible for compliance with HCA obligations and for the day-
to-day tasks required to monitor and document MGM Springfield’s best efforts for design and
construction obligations and take proactive steps and appropriate intervention with contractors and
vendors to ensure such their compliance; and (vi) MGM Springfield’s Manager Legal/Compliance, or
such other person appointed by the Vice President and General Counsel, shall be responsible for
procedural review and factual verification of the reports required in accordance with this Program and
coordination of the workforce development requirements of this Program. The Manager
Legal/Compliance shall be responsible for actually submitting the Quarterly Compliance Reports. The
individuals who hold the positions described above shall be collectively referred to as the “Diversity
Compliance Team.” The MGM Springfield President and COO shall have the right, upon notice to the
Commission, to change the composition of the Diversity Compliance Team from time to time in his or
her reasonable discretion, and to add supplemental resources.

General Contractor. MGM Springfield’s General Contractor(s) will be contractually required to have a
representative coordinate with the Diversity Compliance Team to: (i) ensure accurate reporting of all
expenditures with Certified Business Entities with whom the General Contractor subcontracts; (ii) ensure
that the General Contractor actively participates in workshops, seminars, vendor fairs and other activities
designed to solicit additional participation of Certified Business Entities; and (iii) ensure that the General
Contractor and its Subcontractors, sub-consultants, suppliers, professional service providers and Vendors
use commercially reasonable efforts to make outreach to and engage with Certified Business Entities and
employ qualified Covered Employees as staff members when possible and appropriate. In general, the
General Contractor shall also be called upon to use commercially reasonable efforts to help MGM
Springfield achieve its diversity participation goals. For avoidance of doubt, MGM will work directly
with its Architect of Record and other design professionals to ensure that Certified Business Entities who
are qualified design professionals are also engaged.
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External Diversity Advisors (1&2). MGM Springfield shall engage two (2) independent external
diversity advisors to participate in the monitoring of its compliance with the obligations set forth in this
Program. External Diversity Advisor 1 shall be a resident of the Commonwealth of Massachusetts
familiar with minority businesses and minority business advocacy organizations based in the
Commonwealth, as well as diversity in either general business practices and/or large scale construction
contracts. External Diversity Advisor 2 shall be an individual who is familiar with national minority
business advocacy organizations as well as national best practices for minority/disadvantaged workforce
development. External Diversity Advisor 2 may or may not be a resident of the Commonwealth. The
MGM Springfield President and COO shall have the right, upon notice to the Commission, to change the
External Diversity Advisors from time to time in his or her reasonable discretion.

MGM Springfield Diversity Committee. MGM Springfield’s Diversity Committee (the “Diversity
Committee™) shall be comprised of the following: (i) MGM Springfield’s President and COO; (ii)
External Diversity Advisors 1 and 2; and (iii)) MGM Springfield’s Vice President and General Counsel.
During the construction phase of the Project, MGM Resorts Development, LLC’s Executive Vice
President of Development, and a representative from MGM Springfield’s General Contractor shall also
serve as members of the Diversity Committee. The MGM Springfield Diversity Committee shall meet no
less than bimonthly to: (i) review overall compliance with the obligations of this Program; (ii) monitor
effectiveness of the various training programs and community outreach efforts; and (iii) make
recommendations regarding Program improvement to the Diversity Compliance Team. For avoidance of
doubt, the MGM Springfield Diversity Committee serves in an advisory role at the pleasure of MGM
Springfield’s President and COO and has no legal authority to bind or otherwise act on behalf of or direct
MGM Springfield. The MGM Springfield President and COO shall have the right, upon notice to the
Commission, to change the composition of the Diversity Committee from time to time in his or her
reasonable discretion.

The chart below represents the positions, known individuals, and reporting relationships of the Diversity
Compliance Team, the General Contractor, and External Diversity Advisors (1&2). Members of the
MGM Springfield Diversity Committee are edged in red.

Hunter Clayton,
i i i Seth Stratton A S . f i i
VP Human Resources Michael Mathis President General Contractor Executive Vice President, External Diversity Advisor
&coo VP & General Counsel MGM Resorts 1
Development

Manager
Legal/Compliance

Administrative Ge.m AEITHS, E?(ECU'_CIVE External Diversity Advisor]|
Director of Diversity 2
Support Contracts

Page 4 of 13



The Diversity Compliance Team shall have the collective responsibility of (i) ensuring the timely
collection of data required to submit the Quarterly Compliance Reports in accordance with the
requirements of the HCA; (ii) interfacing with Certified Business Entities; (iii) ensuring general
compliance with this Program within MGM Springfield; (iv) interfacing with governmental agencies with
regard to diversity issues; (v) producing an annual performance improvement plan to the Diversity
Committee; and (vi) implementing recommendations from the Diversity Committee.

ARTICLE V.

Design and Construction Phase Diversity Program for Equal Opportunity

The requirements of this Article V shall be monitored and enforced by the members of the
Diversity Compliance Team.

A. MGM Springfield’s Diversity Program for Equal Opportunity for Design and
Construction Jobs pursuant to G.L. ¢. 23K, § 21(22); License Condition 12; and HCA
Exhibit C.

Benchmarking For Success
In accordance with Executive Office for Administration and Finance Administration Bulletin Number 14
of the Commonwealth of Massachusetts, during the construction phase of the Project, MGM Springfield
shall use best efforts to promote achievement of labor participation percentages of Covered Employees
equal to or greater than the following:

15.3% Minority, including: (i) American Indian or Native American; (ii) Asian;
(iii) Black; (iv) Eskimo or Aleut; and (v) Hispanic.

6.9% Women

8% Veterans

NOTE: A single individual may satisfy multiple Covered Employee categories and in such cases shall be
recorded and counted by MGM Springfield in each of the applicable categories. However, regardless of
how many Covered Employee categories an individual may satisfy, no single individual shall be counted
more than once in the accumulation of totals for reportage of utilization of Covered Employees.

Prohibitions Against Discrimination in Design _and Construction Jobs. During the design and
construction phase of the Project, MGM Springfield shall require the inclusion of contractual provisions
in each of its construction and design agreements which expressly prohibit discrimination against any
employee or applicant for employment because of race, color, religious creed, national origin, sex, sexual
orientation, genetic information, military service, age, ancestry or disability.

Notice of Labor Utilization Goals. All contractors shall be made aware of MGM Springfield’s labor
participation goals for Covered Employees and shall be contractually required to use commercially
reasonable efforts to consider those goals when performing any scope of work for MGM Springfield. The
Project’s General Contractor shall be required to post, in a conspicuous place on the construction site, a
notice against discrimination which incorporates the above Prohibitions Against Discrimination.

Monthly Diversity Jobs Reports. No less frequently than monthly, the Project’s General Contractor
and/or design professionals shall provide MGM Springfield with a Diversity Participation Report, setting
forth the following information: (i) the number of Minorities; (ii) the number of Women; and (iii) the
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number of Veterans employed on the Project directly or by subcontractors, suppliers, vendors consultants,
and/or design professionals (collectively referred to as “Subcontractors™).

Subcontractor Weekly Diversity Jobs Reports. No less frequently than weekly, the Project’s
subcontractors shall provide the General Contractor and MGM Springfield with a Diversity Participation
Report, setting forth the following information: (i) the number of Minorities; (ii) the number of Women;
and (iii) the number of Veterans employed on the Project directly or by subcontractors, suppliers, vendors
consultants, and/or design professionals (collectively referred to as “Subcontractors”).

Apprenticeships. MGM Springfield will use its best efforts to promote the utilization of apprenticeship
programs for construction employees (including Covered Employees) who wish to expand their skills and
knowledge in applicable building trades. MGM Springfield shall request that the General Contractor
provide apprenticeship programs for Covered Employee community college students and recent
college/university graduates (including Covered Employees) during the construction phase of the Project.

B. Best Efforts to include Certified Business Entities in the award of design and
construction contracts pursuant to G.L. c. 23K, § 21(21)(i),(ii); License Conditions 9
(9) and 10; and HCA Exhibit C.

Benchmark